PILTON YOUTH AND CHILDREN’S PROJECT

SESSIONAL YOUTH CHILDREN’S WORKER

JOB DESCRIPTION
PURPOSE OF JOB

The post holder will be part of a team delivering a range of social, recreational and educational opportunities with children and young people aged between 5-18 years. The programme offers quality structured   provision based on good relationships with staff.

The project also has a role in supporting children and young people at risk.

Accountability is initially to the Project workers, and thereafter to the Project Manager and ultimately to the Board of Directors.

MAIN TASKS

Particular responsibilities for the post holder will be worked out in negotiation with the Project Workers but will include:

The main duty of the post is the delivery of face to face youth and children’s work.

Initiate, Organise and Supervise activities.

To take responsibility for an area and to work on their own if required.

To deal with challenging or difficult behaviour when it arises (in an appropriate manner).

To be involved in the programming of the group and evaluating the groups activities in an attempt to assess current and future developments of the groups programme.

Any other duties as specified by the Project Workers and/or Depute Manager and/or Board of Directors

DECISIONS MADE IN THE COURSE OF THE JOB

A considerable emphasis is placed on teamwork and the post holder will be expected to contribute fully to the planning and recording of sessions and decision making progress in relation to the club they are working with.

SUPERVISION RECEIVED

Individual supervision will be provided at least once a term with additional sessions available on request.

Regular staff group meetings at which ongoing and adhoc work issues can be discussed.

The project has a training budget in order to allow individual workers to participate in both internal and external training opportunities, and these are negotiated with the appropriate project workers.

EXPERIENCE REQUIRED

Experience in working with children and young people in a range of settings is desirable.

CREATIVITY

Identifying, negotiating and putting into effect plans based on the imaginative and innovative use of available resources and further development of the project.

Develop and implement a range of innovative practice.

Special interest project work will be used to contribute to a wide range of children’s/youth work practice.

COMPLEXITY
The Project runs a busy and varied programme. The post holder will be required to sustain good working relationships within the project, and an ability to communicate effectively is necessary. A detailed knowledge of current youth and children’s issues is necessary as is an awareness of the particular issues faced by children and young people in the Greater Pilton area.
